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Are Your Exempt Employees  
Really Exempt?

How To Make Sense of the Changing Requirements for Exempt Status

 
 

 
 

 

 
 

 

 

 
 

 

What is the FLSA? 

 

 

 
Liability Under the FLSA 

 
 

  

Who is an Exempt Employee? 
 

Salary Basis Test.

eight hours a day to complete their tasks; on the other 

customary for many employers to overlook both the 

an employee is compensated by salary or by an hourly 
  

 test  

 
 ▶
  duty the management of at least a subdivision of an  

  two employees and the authority to make hiring and  

 ▶
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For purposes of determining whether an employee meets 
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Salary Level Test
 

Special Rules for Salespersons, Teachers 
and Academic Administrative Personnel 

 

for making sales or securing orders for services or the use 
 

Inside Salespeople.
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   lecture; and  
 

 
  
   secondary 

 
   Preschool and kindergarten teachers can qualify   

 ▶

   
  

  least equal to the entrance salary for teachers in the  
    

  
 

  
 

 

 
 

 

  

 

 

Importance of Time Sheets   

 

contact your legal counsel to see how the law applies to 
 

While the school year may only be half over, school  
administrators are already busy planning for the 2017/2018 
school year. It's important to have the right insurance 
coverages in place to protect a school's financial assets.  
Property insurance will rebuild or replace losses sustained  
to the building and its contents. General liability  
insurance protects a school from lawsuits for injuries that 
arise when the school is considered negligent, but what 
happens when a student is injured and no negligence is  
involved? What insurance coverage does your school have 
in place to cover medical expenses incurred when a 
student falls in a classroom or is injured during 
a sporting event? For these situations, a 
school's best protection is to purchase 
student accident insurance.

Even when a student is covered  
under a health policy, out-of- 
pocket expenses from high  
deductibles and copayments  
can leave the parents with 
hundreds, or even thousands 
of dollars of unpaid medical  
bills. Adding to the stress,  
some medical providers  
may deny or withhold 
medical treatment on a student  
not covered by a health or 
group policy until they are  
assured the bills will be paid. 
While the school may not be liable for the  
accident, in these situations parents often 
look to the school to pay these medical  
expenses. To alleviate the financial hardship 
these medical expenses can place on the family and 
to ensure no uninsured student is denied medical treatment 
if they are injured at school, many administrators look to 
Christian Brothers Services to provide student accident  
insurance. 

For over 50 years, Christian Brothers Services has provided  
student accident coverage to Catholic K-12 schools.  
Administrators who have purchased this coverage have found:
 ■ An easy enrollment process. No student rosters required. 
  All students are covered.
 ■ Affordable rates with coverage options as low as $3 per  
  student including travel directly to and from school, 
  field trips and religious retreats.
 ■ Customized coverage plans to meet each school's  
  specific needs and activities. 

 ■ Excellent benefits including $3 million 
catastrophic limits with no deductibles 
or copays.

An additional benefit of the 
Christian Brothers Services 
Student Accident Plan is that 
coverage extends through the  
summer. All students partici-

pating in school-sponsored 
and supervised summer 
programs and activities are  

covered at no additional cost! 

A school may have the best 
risk management programs 
and safety policies in place; 

however, not all accidents can 
be prevented. When planning 
for the 2017/2018 school year, 

consider protecting your students 
with the Student Accident Plan from 

Christian Brothers Services.  
 

Diane Engstrom is the Managing Director of Risk Management 
Services at Christian Brothers Services.
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For more information contact Donna Bertino at  
donna.bertino@cbservices.org or 800.807.0300 x2529.


