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     Health 
Solutions

For over 60 years, Christian Brothers Services has been a trusted partner for Catholic institutions, offering cost-effective health coverage, retirement 
planning, property protection, and expert consulting. Let us handle the details so you can focus on your mission. Visit cbservices.org to learn more.

ENROLLMENT MANAGEMENT

EDI 834 Transactions
Make your benefits administration seamless and efficient with Christian Brothers Employee Benefit 

Trust. Embrace the future of enrollment with Electronic Data Interchange 834 transactions.

Effortless Enrollment with EDI 834 Transactions
• Uniform Procedure: Automatically transfer enrollment   
 and maintenance information from your payroll vendor   
 or benefit administrator using EDI 834 transactions.

• Seamless Integration: Our team coordinates with your   
 payroll provider to automate changes with a weekly data  
 file, ensuring a seamless and automatic process.

• No Manual Input: Eliminate the need for manual updates,  
 reducing errors and saving time.

Benefits of Using EDI 834 Transactions
• Efficient Enrollment Management: Handle changes in   
 member enrollment such as reinstating or terminating   
 benefits, adding new hires, and more.

• Enhanced Collaboration: Streamline your benefits   
 administration, fostering a new era of efficiency and   
 teamwork.

• Accurate and Timely Updates: Ensure enrollment   
 information is always up-to-date without the need for   
 manual intervention.

Why add EDI?
• Expert Support: Our dedicated team will guide you   
 through the entire implementation process.

• Proven Track Record: Trusted by organizations to   
 streamline benefits administration with proven technology.

• Compliance and Security: Ensuring HIPAA compliance   
 and secure data handling throughout the process.

How to Get Started
1. Initial Contact: Provide CBEBT with the contact 
 information of your payroll vendor or benefit 
 administrator.
2. Implementation Timeline: The process takes 
 approximately three months, including the 
 completion of HIPAA business agreements, 
 data  sharing agreements, and a comprehensive  
 testing process.
3. One-Time Fee: A $1,500 implementation fee is  
 applicable to groups with less than 100 participating  
 employees.
4. Kick-Off Meeting: We’ll schedule a kick-off 
 meeting to discuss the implementation details 
 and ensure all stakeholders are aligned.

We are a church organization serving other church organizations with affordable 
health and benefits coverage tailored to the unique needs of each member 
organization. We understand the Church because we are part of the Church.  


